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The AIESEC Member program is a practical experience for young

people, that focuses on leadership development at the core.

Unlike other university clubs or youth organizations, our program
develops young people by delivering a personalized, relevant and
measurable leadership development experience, connecting them

to a global network of youth and partner organizations.

The benefits we offer can be summarized in the following points:

Development
I Dﬁ In AIESEC, members can develop self-management and interpersonal skills
O

(] through having practical learning experiences.

Network

In AIESEC, members have the chance to connect with people from all over
the world during and after their experience, which allows them to build
their own local and international network.

Impact

m Our mission, values and inclusivity stand out as a great environment for
8 8 people to learn, connect with others and contribute for a better world
through the programs we offer and further leadership opportunities.




about AIESEC

1t all started aftep the

@
SECOND WORLD WAR

WHEN A GROUP OF

young people

DETERMINED THAT

cross cultural
understanding

WAS ESSENTIAL TO PREVENT SIMILAR CONFLICTS

AND FOSTER PEACE IN THE WORLD.
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about AIESEC

WHO WE ARE

AIESEC

DOES NOT DISCRIMINATE
GLOBAL, INDEPENDENT, = ONTHE BASIS OF =

GENDER IDENTITY AND/OR EXPRESSION, SEXUAL ORIENTATION,
NON-PARTISAN, NOT-FOR-PROFIT ABILITY, CREED, OR RELIGION, NOR ON THE BASIS

YOUTH-RUN ORGANIZATION. OF NATIONAL, ETHNIC, OR SOCIAL ORIGIN.



our purpose.

WHY
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by youth for youth.
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our values.

ACTIVATING
LEADERSHIP
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How do we work?

Team meetings

(once a week)

committee meetings

(twice a month)

Working time
)

(bi-weekly

Working approximately / hours/week



Open positions

Marketing

Marketing is responsible for project promotion strategy.
lts members participate in physical and online promo activities:

organization of events and information banquets;

classroom presentations;

creation of content for awareness or selling purposes for both
digital media and print media;

takes care of relationships with universities, media and local
associations.
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Outgoing Global Talent

The OGT area is primarily concerned with supporting trainees who leave
for exchanges abroad. This is done first of all with an orientation
interview; once the most suitable experience for the profile of the person
concerned has been established, complete assistance is provided for the
duration of the experience abroad. OGT also has international relations
with the AIESEC committees abroad in order to better manage the

outgoing exchanges.
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Open positions

Incoming Global Volunteer,
Sales

As part of iGV Sales team you will be responsible for creating
volunteering projects with schools and NGOs in our region.

Moreover in collaboration with team Standards delivery you will
manage the realization of the projects.

Incoming Global Volunteer,
Standard Delivery

GV SD team you will be responsible for recruiting
volunteers for projects in our committee. Moreover in
collaboration with team Sales you will manage the realization of

the projects.



@

Why join AIESEC?

e developing skills such as:
problem solving, emotional intelligence,
team management, conscious time
management, communication.

e enriching the curriculum vitae with

practical experience

e cnrich your cultural background by
ogetting to know different people from
different parts of the world
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You will receive
results within a
week from the

Interview . :
Interview
First meeting o 19-20 February
Individual task Discovery days

meet your team!



AIESEC 7 s1
Comitato AIESEC in Pavia

If you are interested in joining the committee, please
" ntact our HR manager Martina Rilli:

\, 393515434246
@

martina.shirinrilli@aiesec.net
https://bit.ly/entrainAIESECinPavia

Se vuoi
approfondire,
ci trovi qui

@ www.aiesec.it
@aieseditalia
AIESEC Italia
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